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The Simon Kenton Council,
Boy Scouts of America is proud to
announce the fifth annual
Construction Industry Pinewood
Derby Race.  Join event chairman
Jeff Copeland of Elford, Inc. and
fellow industry members on
Thursday, June 25 at the Aladdin
Shrine Center from 6:30 to 
9:00 p.m.

Hundreds of construction
industry professionals will gather
to race their newly designed and
built pinewood derby cars, with
bragging rights on the line.  Regardless of the race winners, 40,000 young people
in local Scouting programs will win through the proceeds raised.  The event will
not only include exciting pinewood derby racing with cars built by participating
companies, but also a silent auction, beverages, hors d’oeuvres and trophies for
race winners and best car design.

During the event you will showcase your pinewood derby car, enjoy thrilling
and friendly competition, network with industry leaders and gain valuable
recognition within the construction industry.  Several levels of sponsorship and
support are also available to allow you to get your company name in front of the
industry while investing in young people.  

For more information or to register for the race, call Sean Gallagher at
614/436-7200 ext. 215 or email sgallagh@skcbsa.org.  Event brochures are
available at the Builders Exchange.
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Fifth Annual Construction
Industry Pinewood Derby Race

To help employers who must provide insurance continuation
information, the BX will host a program that will detail the new Stimulus
Package Subsidy for COBRA and the State Continuation Program for
small (fewer than 20 employees) companies.

Representatives from the Ohio Department of Insurance and CCI
Benefit Solutions will conduct the hour-long seminar, which will be held
at the Builders Exchange on Tuesday, June 9, 9:30-10:30 a.m.

“In addition to the subsidy and minor changes to COBRA, the
stimulus and our state government have made significant changes for
employees who are terminated from small businesses,” stated Scott
Miller (CCI Benefit Solutions).

The American Recovery and Reinvestment Act of 2009 (ARRA),
signed by President Obama, provides qualified individuals who are not
eligible for other group coverage with a 65% government subsidy for up
to nine months starting March 1, 2009 under the Consolidated Omnibus
Budget Reconciliation Act of 1985 (COBRA). 

“Attend the June 9
program to find out
which employees are
eligible for the subsidy,
what notices must be
sent and which files you
must maintain,” Miller
added.

There is no charge to
attend the seminar, but
reservations are required
since space is limited. To
register, contact Michelle
Kadisevskis (ext. 219) at
the Exchange.
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Understand new
insurance continuation
requirementsCEOs and HR directors, along with any manager

involved in your company’s strategic direction are
encouraged to attend “Manpower Planning in Tough Times”
at the Exchange on Wednesday, June 24.   

The BX is helping employers prepare now for what the
future may bring by offering the two-hour session.
Registration starts at 7:30 a.m., and the panel presentation is
from 8 to 10 a.m. Cost is $25 per person.  

The presentation will include a panel of four industry
experts: labor and employment law specialists Gary Batke
(Bailey Cavalieri LLC) and Joëlle Khouzam (Carlile Patchen
& Murphy LLP), Benefit Advisor Scott Miller (CCI Benefit
Solutions, Inc.) and Director of Human Resources Colleen
Rains, SPHR (Elford, Inc.).  

The panel will cover topics such as:

•  evaluating systems and processes impacted by a
reorganization

•  fallout of “doing more with less”
•  alternatives to a RIF (reduction in force) 
•  legal issues
•  communication plans
•  emotional issues of RIF survivors
•  information about COBRA and State Continuation

insurance for small businesses 
•  preparing to regrow with the economy

For more information or to register, contact Melanie
Kitchen (ext. 215) at the Exchange.
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HR and legal experts share how to plan
for staffing changes at upcoming session

Company: Sauer Group, Inc.

Title: Project Manager/
Engineer/Estimator

Years in Construction Industry: 4

Rising Leader Comments: “I hope
to gain a better understanding of
what it takes to be successful in the
construction industry and to build
long lasting relationships with my
fellow Rising Leaders.”

The Rising Leaders Institute (RLI), supported by a grant
from the Builders Exchange Foundation, is an intensive, 
12-session program focused on building management skills and
business knowledge of high potential individuals, and preparing
them to serve as the future leaders in the construction industry.

Participants in the Rising Leaders Institute are required to
have a champion from their company, a manager who acts as
their mentor throughout the program.  Riley’s mentor is Charlie
Steitz, executive vice president of Sauer Group, Inc.

With a curriculum developed for the Builders Exchange by
The Ohio State University Fisher College of Business, the
sessions are taught by OSU faculty members.

For more information on the Rising Leaders Institute,
contact Paula Hammer (ext. 217) at the Exchange.

Andrew Riley

Meet THE 2009 RISING LEADERS

Employers, don’t miss these two important, timely programs!

Meet the panel
Colleen Rains, SPHR has served as the director of

human resources for Elford, Inc. since 1999. She has more
than 15 years of experience in the field of human resources.

Rains has an associate’s degree in business
management and human resources management from
Columbus State Community College and a bachelor’s degree
in business management and human resources
management from Franklin University. 

She is a member of the Society of Human Resource
Management and the Human Resources Association of
Central Ohio. Colleen has participated in BX Idea Exchange
groups and is currently a member of the BX Human
Resources Group.

Gary Batke of Bailey Cavalieri LLC has been a
practicing attorney for 24 years and specializes in labor and
employment matters.  His practice areas include: labor and
employment law and litigation, employment
discrimination, noncompete and trade secret litigation,
labor arbitrations, collective bargaining, management
training and counseling, and employment loss prevention.

Batke has a bachelor’s degree from Elmhurst College in
Illinois and a juris doctorate degree from Indiana University. 

He is a member of the American, Ohio and Columbus
Bar Associations, the Ohio Management Lawyers
Association and the BX Law Group. Batke has presented at
various BX seminars about labor and employment related
issues.  

Scott Miller is a benefit advisor and principal with BX
endorsed partner CCI Benefit Solutions, Inc. Miller joined
CCI Benefit Solutions in 1995 and soon became managing
partner. 

Miller has 16 years of experience in the insurance
benefit industry and has a bachelor’s degree from Miami
University in Oxford, Ohio. 

He is past president of the Columbus Association of
Health Underwriters, serves on the Broker Advisory Board
for United Healthcare and Anthem Blue Cross and Blue
Shield and has presented at various BX seminars about
insurance related topics. 

Joëlle Khouzam is a partner with Carlile Patchen &
Murphy LLP and has been a practicing attorney for 18
years, specializing in labor and employment matters. Her
practice areas include: labor and employment, litigation,
mediation services and public law, /municipal law,
employment law and litigation, labor negotiations,
immigration, workers’ compensation and restrictive
covenants/trade secrets/unfair competition.  

Khouzam has a bachelor’s degree from Bowling Green
State University and a juris doctorate from University of
Toledo.

She is a member of the  American, Ohio and Columbus
Bar Associations, the Ohio Management Lawyers
Association and the Ohio Municipal Attorneys Association.

“In addition to the subsidy and minor changes
to COBRA, the stimulus and our state government
have made significant changes for employees who
are terminated from small businesses.”

— Scott Miller (CCI Benefit Solutions)

Last week, the Builders Exchange proudly announced
the winners of the 14th annual BX Safety Recognition
Program. 

Thirty-three companies were honored with a BX
Safety Achievement Award for outstanding safety statistics

and jobsite performance, and five companies received
eight total BX Safety Innovation Awards for unique safety
practices.

This is the first in a series of several articles honoring
the award winners who will be formally recognized at the

BX Annual Meeting on Thursday, Nov. 19 at the Aladdin
Shrine Center, 3850 Stelzer Rd.

For more information about the BX Safety Awards,
visit the BX Web site at bx.org, or call Mary Logan So 
(ext. 236) at the BX.

Companies recognized for safety excellence

Adena Corporation
Type of work: Adena is a general contractor
working in institutional, industrial,
healthcare, commercial, waterpark and amusement sectors.
Senior leadership: Randy Payne, president 
Safety staff: Chris Hoffer, director of safety 
Average number of employees: 149
Year the company was founded: 1982
Company facts: Adena self performs work in the area of
concrete, masonry, structural steel and carpentry. Since
beginning in 1982, the company has doubled in size. Adena
recently completed the ride-station and steel erection for Kings
Island’s newest roller coaster “Diamondback.”  Adena
Corporation is also now an AISC “Certified Steel Erector.”
BX safety accolades: This is the sixth BX safety award that Adena
has received.
Company comments: “Even though we would still focus on
safety without an award, it is nice to be recognized for doing the
right thing.” – Chris Hoffer, director of safety

Congratulations to three BX Safety Achievement Award Winners:
Anderson Concrete Corp.
Type of work: Anderson Concrete Corp.
manufactures and delivers ready-mix
concrete.
Senior leadership: Doug Anderson, president
Safety staff: Tom White, safety director
Average number of employees: 125
Year the company was founded: 1921
Company facts: Anderson Concrete is fourth-generation,
family-run business with six batching plants in Central Ohio.  
BX safety accolades: This is the fifth BX safety award that
Anderson Concrete has received.
Company comments: “Our next big safety step is to set the
standard of being accident free for not only our industry, but
within the community, so other organizations will strive to be
accident free.” – Tom White, safety director.

Athens Glass Service
Type of work: Athens Glass Service
performs contract glazing,
commercial, residential and auto
glass replacement services.
Senior leadership: Andrew Gum, president
Safety staff: Madelyne Shepelak, human resource manager
Average number of employees: 5
Year the company was founded: 2006
Company facts: Athens Glass Service is an affiliate of the
Thomas Glass Co., Inc.  Thomas Glass is a family-owned
business based in Central Ohio, with another affiliate G Force
Automatic Doors, LLC.
BX safety accolades: This is the second BX safety award that
Athens Glass has received.
Company comments: “The focus for our team is safety – safety
for the individual, safety for our team members and safety for
our customers. We are honored to be recognized again for our
efforts.” – Madelyne Shepelak, human resource manager.

2009 Construction Industry
Pinewood Derby Committee
Chairman Jeff Copeland, Elford, Inc.
Wes Baker, Straight Up Equipment Co.
Bob da Silva, Steiner & Associates
Mark Daniels, M + A Architects
Brian Dew, Mid-City Electric Co.
Dave Edwards, Edwards Steel
Michael Fitzpatrick, Elford Development, Ltd.
Tim Gusler, Messer Construction Co.
John Hartman, Danis Building Construction Co.   
Brian Haughn, Haughn & Associates, Inc.
Wes Hawkins, Karlsberger 
Peter Krajnak, Rogers Krajnak Architects, Inc.
John Martin, Martin Painting & Coating Co.
Jerry Mets, Mid-City Electric Co.
Jim Negron, Corna Kokosing Construction Co.
Jeffry McDonald, CB Richard Ellis
Norm Slick, Messer Construction Co.

              

www.bx.org
www.bx.org
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q SAFETY COUNCIL OF GREATER COLUMBUS 
– CAN YOU HEAR ME NOW?

* Final meeting of the BWC 08-09 Fiscal Year – last chance to earn
your incentive rebate!
Date: Tomorrow, Wednesday, June 3 (Registration, 

networking and a hot breakfast: 7:30 a.m.; 
Program: 8 to 9 a.m.)

Location: The Makoy Center, 5462 Center St., Hilliard, OH 43026
Speaker: Karen Mitchell, Au.D. 

(Columbus Speech & Hearing Center) 
Sponsors: Harris & Heavener Excavating and Ace Iron and Metal
Fee: Free to SCGC members only (with a $35 no-show fee)

$35 for nonmembers of the SCGC

q SAFETY COUNCIL OF GREATER COLUMBUS 
– BUSINESS APPROACH TO SAFETY MANAGEMENT 
– OR – 100% FALL PROTECTION FOR STEEL ERECTION

Date: Wednesday, July 1 (Registration, networking and a hot
breakfast: 7:30 a.m.; Program: 8 to 9:30 a.m.)

Location: The Makoy Center, 5462 Center St., Hilliard, OH 43026
Speakers: Brad Hunt (RiskControl360) 

or Jeff Whitaker (Premier Safety & Service) 
Sponsor: Trucco Construction Co., Inc.
Fee: Free to SCGC members only (with a $35 no-show fee)

$35 for nonmembers of the SCGC

Unless otherwise noted, classes are held at the BX, 1175 Dublin
Rd. Most courses offer OCILB credit, please call to verify. To
register, call Kelly Purcell (ext. 223) at the BX.
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BX Safety Training 
Use the BX as your safety training resource

SAFETY

After extensive discussions and debate
regarding the equity of Ohio’s workers’
compensation system — among staff at the
Bureau of Workers’ Compensation (BWC) and a
coalition of professionals, including trade
associations like the Builders Exchange — the
BWC board has approved significant changes to
the workers’ compensation system.

“We cannot stress enough to employers
that they need to understand and prepare for
the impact these changes could immediately
bring to their workers’ comp costs,” said Cathy
Blackford, BX executive director.  

“While we have very little time to react, we
encourage all Exchange members to contact
their third-party administrators for specific
details on how these changes will affect their
costs.”

The Builders Exchange third party
administrator for its Group Rating Plan,
CareWorks Consultants, Inc. (CCI) prepared the
following summary of the changes approved by
the BWC board as of March 20:

Base Rate Reduction & Group Assessment
Factor - The BWC board approved an average
25.3% base rate reduction for all Ohio
employers. However, this reduction will be
offset for group-rated employers by a “Group
Assessment Factor” of 31.1%. The bottom line:
employers not in group rating plans will realize
the base rate reduction and subsequent
premium reduction for 2009, while group-rated
employers will experience on average a 9.6%
premium increase, according to the BWC.

No Stacking of Discounts - Beginning 
July 1, 2009, group-rated employers may no
longer also receive discounts from the 
Drug-Free Workplace (DFEZ) or Safety Council
programs. 

Elimination of the Premium Discount
Program (PDP+) -
Beginning July 1, 2009,
the BWC is eliminating
discounts associated
with PDP+.

New Programs Effective 
July 1, 2009

100% Experience Modifier (EM) Cap –
Employers will have 2009 policy period
premiums capped at 200%. In other words, an
employer’s premium may no more than double
from one policy year to the next. The BWC will
automatically apply this cap to any employer
with an EM of 1.01 or greater, for the 2009
policy year.  In addition to the penalty EM,
employers must adhere to the Bureau’s 10-Step
Business Plan to take advantage of the caps.

Group Retrospective Rating – If selecting
this option, employers receive premium rebates
or assessments based on results of safety and
cost control efforts.  This program appears to be

modeled after a similar
program currently
available in the state of
Washington. While this
program provides the
potential for premium

savings, employers will share a pre-determined
level of risk (assessments) with other plan
participants. Deadline to enroll: June 26, 2009.

Deductible Program – This new Deductible
Program offers an upfront discount on
employer premium rates in exchange for
accepting the financial obligation, up to the
deductible amount chosen, of any new claim
incurred during the policy year beginning July
1, 2009. The program is set up to create
incentives to promote workplace safety and
proactive claims management. The deductible
options range from $500 to $10,000 per claim.
All claims incurred will continue to be charged
by BWC against a company’s future experience
rating calculations (four years). (The deadline
to enroll was May 31.)

“The June 26 deadline to enroll in Group
Retro is coming up quickly,” Blackford added.

She urged companies in the BX Group
Rating Program who have questions regarding
the changes to contact CCI at 800/837-3200 and
ask for Elaine Fouts or Dawn Lord. 
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Heads up, employers: big changes underway with workers’ compensation

Technology is constantly progressing, and it is hard to
remain knowledgeable about everything that your BlackBerry®

handheld device can do for you. 
Let Verizon Wireless help! They are offering a seminar for

any VZW BlackBerry® customer - or anyone who would like to
be a VZW BlackBerry® customer - who wants to know more
about the full functionality of BlackBerry® technology. 

When: Tuesday, June 23
Time: 8 to 10 a.m.

Where: Builders Exchange 

Whether it’s connecting to the internet, staying in touch
with clients or sending wireless emails, let Verizon Wireless help
you with your professional mobile needs. 

To register for this free,
informative seminar, please
contact Stacey Kruse (ext. 226)
at the BX.

VVEERRIIZZOONN WWIIRREELLEESSSS PPRREESSEENNTTSS

“BlackBerry® 101: 
The ‘tips and tricks’
of your handheld”

OSHA requires that you respond to an employee emergency
within a reasonable amount of time – about four to six minutes. 

Even within a few miles of emergency medical services,
construction sites pose sticky problems to meeting this
guideline – traffic, new-build projects without known addresses,
access to the site, getting to the location of the injured worker,
etc. Learn to rely first on your employees with training you can
trust from the BX – Standard First Aid/CPR.

Topics include:

•  emergency response
•  life-threatening emergencies, such as respiratory, choking

and cardiac problems. 
•  severe cuts and burns, sprains and strains
•  sudden illnesses such as poisonings, bites and stings
•  heat- and cold-related emergencies
•  workplace emergency planning

Offered several times throughout the year, the next class at
the Exchange is scheduled for Wednesday, June 10 from 8 a.m. to
2:30 p.m. Registration and continental breakfast begin at 
7:30 a.m.

The class will be taught by Mary Logan So, BX director of
safety.

Upon successful completion of the course, you will receive a
certificate in CPR that is valid for two years, and a certificate in

first aid that is valid for three years. Both certifications are
offered by the Emergency Care and Safety Institute.

The course is $45 for participants in the BX Workers’ Comp
Group, $65 for other BX members and $95 for nonmembers.

To receive refunds, written cancellations must be made one
week in advance.

To make reservations, call Kelly Purcell (ext. 223) at the BX.

Renew your CPR certificate 
for two years

If a refresher course is all you need, the BX Safety Program
offers the CPR Challenge, a course designed to renew your CPR
certificate.

At the class, you will receive a brief review of CPR and other
lifesaving skills, and must pass both a written and a hands-on
test to renew your certification.

The CPR Challenge is on Thursday, June 11 from 2 to 4 p.m.
at the Exchange. Kelly Purcell (Builders Exchange) will teach the
course.

The cost is $35 for participants in the BX Workers’ Comp
Group, $45 for other BX members and $65 for nonmembers. To
receive a refund, written cancellation requests must be made
one week in advance.

To register, call Kelly Purcell (ext. 223) at the BX.

Could you respond within 4 to 6 minutes?

JUNE 02, 2PM CD Wood,
Guernsey, Hamilton,
Hancock, Ashtabula – OSHP
Static Scale Repairs
7602006101 (A) Section A –
PF-06141 & PF-06142
(Guernsey Co) (B) Section A
– PF-06143 (Hamilton Co)
(C) Section A – PF-06144
(Ashtabula Co) (D) Section
B – PF-08006 (Hancock Co)
& PF-08019 (Wood Co)
(200600782052) Est. Cost:
$451,000 (A) $130,000 (B)
$65,000 (C) $120,000 (D)
$136,000 (Owner: Ohio State
Highway Patrol Office of
Facilities Mgmt)

JUNE 02, 2PM TBL#5 *
Delaware – Elementary
School (A) Base Bid A – Site
Work (B) Base Bid B –
General Trades (C) Base Bid
C – Plumbing (D) Base Bid
D – HVAC (E) Base Bid E –
Electrical (F) Base Bid F –
Fire Protection (G) Base Bid
G – Food Service Work (H)
Base Bid H – Educational
and Library Casework (I)
Base Bid I – Air/Water
Balance Testing Work
(200900421606) (Owner: Big
Walnut Local Schools)

JUNE 03, 10AM B#246 *
Fairfield – Walnut Creek
Sewer District Wastewater
Treatment Plant
Improvements
(200900431336) Est. Cost:
$950,886 (Owner: Walnut
Creek Sewer District)

JUNE 03, 11AM B#213 *
Hocking – Hocking
Metropolitan Housing
Administration Building
(200900501292007) (Owner:
Hocking Metro Housing
Authority)

JUNE 04, 11:30AM SHELF
Licking – Etna Parkway
Phase 1 (JRS Road)
(200700830530) Est. Cost: $
8,000,000 (Owner: Licking
County Board of
Commissioners)

JUNE 04, 12PM TBL#1 *
Franklin – Regional
Training Institute
(200900470303) Est. Cost:
$10,000,000 - $25,000,000
(Owner: US Property &
Fiscal Office for Ohio,
Columbus, Ohio)

JUNE 04, 12PM TBL#13 **
Franklin – Combined
Support Maintenance Shop
(CSMS) Phase 2
(200900459054) Est. Cost:
$25,000,000 - $100,000,000
(Owner: US Property &
Fiscal Office for Ohio,
Columbus, Ohio)

JUNE 04, 3PM TBL#15 *
Franklin – SPFO Warehouse
(Defense Supply Center)
W9136409B0003
(200900459615) Est. Cost:
$10,000,000 – 25,000,000
(Owner: US Property &
Fiscal Office for Ohio)

JUNE 05, 1PM B#235 Morrow –
Highland Local School
Improvements

(New/Renovation) (A) High
School (Grades 9-12) (B)
Elementary School
(Add/Convert from Middle
School) (D) Middle School
Grades 6-8 (Alter/Convert
from High School) (E) BP-
01 – Early Sitework – Bids
6/5/09 (200700813589) Est.
Cost: $38,000,000 (E)
$4,500,000 (Owner:
Highland Local Schools)

JUNE 08, 11AM SHELF Pike –
Straight Creek Road Paving
– Phase II (200800646976)
(Owner: Pike County Board
of Commissioners)

JUNE 10, 1:30PM CD *
Sandusky – Skill Trades
Center Building (Terra State
Community College)
(200800648201) Est. Cost:
$3,255,000 – 3,780,000
(Owner: Terra State
Community College)

JUNE 11, 2PM B#257 *
Tuscarawas – Village of
Baltic Water Treatment
Plant (200800739148) Est.
Cost: $1,155,454 (Owner:
Village of Baltic)

JUNE 15, 2PM B#256 Franklin –
Cleveland Heights Sanitary
Improvements – Phase 3
20090910 (200900536863)
Est. Cost: $926,579 (Owner:
Franklin County Purchasing
Department)

*** BIDS JUST RECEIVED ***

JUNE 02, 10AM CD * Pike –
Indian Lake Slough Pump
Station & Force Main Phase
1B Upgrade (200900538277)
Est. Cost: $1,780,000 (Owner:
Logan County Indian Lake
Water Pollution Control)

JUNE 02, 1PM B#110 Franklin –
Climbing Wall
(Design/Build) (A) Audubon
Metro Park (200900541786)
Est. Cost: $600,000 (Owner:

Columbus & Franklin County
Metro Park District)

JUNE 03, 10AM B#245 ***
Franklin – Jones Graduate
Tower Renovation (RE-BID)
(200700755731) Est. Cost:
$1,987,200 (Owner: Ohio
State University/Facilities
Planning & Dev)

JUNE 03, 11AM B#213 Hocking –
Hocking Metropolitan
Housing Administration
Building (200900501292)
(Owner: Hocking Metro
Housing Authority)

JUNE 03, 12PM B#248 Richland –
Orange Street Bride (Repair)
PID77986 (200700907507)
Est. Cost: $814,595 (Owner:
City of Mansfield)

JUNE 03, 3PM TBL#3 * Fairfield –
Fairfield Middle School (A)
Demo of Junior High/High
School & New Middle Site
Pkg – Bids 5/20 (B)
BP/Contract MS01 – JH/HS
Demo & New MS Site – Bids
5/20 (C) General Building
Trades (BP MS02 – CMS23) –
Bids 6/3 (D) BP/Contract
MS02 – General Trades –
Bids 6/3 (E) BP/Contract
MS03 – Masonry – Bids 6/3
(F) BP/Contract MS04 –
Aluminum & Glass – Bids
6/3 (G) BP/Contract MS05 –
Casework – Bids 6/3 (H)
BP/Contract MS06 – Kitchen
Equipment – Bids 6/3 (I)
BP/Contract MS07 – Fire
Protection – Bids 6/3 (J)
BP/Contract MS08 –
Plumbing – Bids 6/3 (K)
BP/Contract MS09 – HVAC –
Bids 6/3 (L) BP/Contract
MS10 – Electrical – Bids 6/3
(M) BP/Contract MS11 –
Technology Cabling – Bids
6/3 (N) BP/Contract MS12 –
Bids 6/3 (O) BP/Contract
CMS21 – Combo General
Trades & Masonry – Bids 6/3
(P) BP/Contract CMS22 –

Combo GT/Mason/Alum/
Glass/Kitch Equip (Q)
BP/Contract CMS23 –
Electrical & Tech Cabling –
Bids 6/3 (200800630380) Est.
Cost: $17,000,000 (B)
$1,236,700 (D) $4,810,000 (E)
$1,950,000 (F) $280,000 (G)
$280,000 (H) $225,000 (I)
$325,000 (J) $865,000 (K)
$1,850,000 (L) $2,000,000 (M)
$190,000 (N) $255,000 (O)
$6,760,000 (P) $7,545,000 (Q)
$21,900,000 (Owner: Fairfield
Union Local Schools)

JUNE 04, 10:15AM SHELF E
Richland – 2009 County
Road Improvements – Chip
and Seal (200900544849)
Est. Cost: $550,796 (Owner:
Richland County Board of
Commissioners)

JUNE 04, 12PM B#22 Warren –
King’s Junior High Cafeteria
Addition (200900541933)
Est. Cost: $300,000 (Owner:
Kings Local Board of
Education)

JUNE 04, 2PM B#114 Franklin –
White Road and McDowell
Road Intersection
Improvements
(200900499166) (Owner:
Franklin County Board of
Commissioners)

JUNE 09, 10AM SHELF E
Delaware – Red Bank Road
Bridge (Over Hoover
Reservoir) PID80903
(200700847802) Est. Cost:
$1,560,000 (Owner: Delaware
County Board of
Commissioners)

JUNE 09, 2PM B#230 * Delaware
– Restroom Shower
Renovation (Scioto Juvenile
Facility) Phase 2 DYS060032
(200900522581) Est. Cost:
$1,493,553 (Owner: State of
Ohio Dept of Admin Svcs Div
of Gen Svcs)

JUNE 11, 2PM CD Pickaway –
Circleville Juvenile

Correctional Facility
Miscellaneous Upgrades
DYS070053 (200900547384)
Est. Cost: $755,610 (Owner:
State of Ohio Dept of Admin
Svcs Div of Gen Svcs)

JUNE 11, 2PM B#261 Pike –
Kincaid Fish Hatchery
Building Phase 2
(200800883083) Est. Cost:
$1,431,269 (Owner: State of
Ohio Dept of Natural
Resources Chief Engr)

JUNE 11, 2PM B#264 Athens –
Graduate College, Research
& Technology Building
Renovation 09073RS
(200900536449) Est. Cost:
$314,300 - $318,300 (Owner:
Ohio University Procurement
Services)

JUNE 12, 10AM CD Cuyahoga –
PE Skylight (Replacement)
CP0709 (200900540896) Est.
Cost: $428,000 (Owner:
Cleveland State University
Office of Univ Architect)

JUNE 16, 12PM CD Hancock –
Elevated Water Storage Tank
(A) General Contract #2009-
02G (B) Electrical Contract
#2009-02E (200900547554)
Est. Cost: $782,805 (A)
$772,805 (B) $10,000 (Owner:
Village of Vanlue)

JUNE 16, 12PM CD Hancock –
Water Distribution System
(Contract 2009-03G)
(200200777803) Est. Cost:
$1,337,200 (Owner: Village of
Vanlue)

JUNE 16, 12PM CD Hancock –
Water Treatment Plant (A)
GC Contract #2009-01G (B)
Electrical Contract #2009-
01E (C) Plumbing Contract
#2009-01P (D) Mechanical
Contract #2009-01M
(200600746143) Est. Cost:
$1,089,300 (A) $858,100 (B)
$182,000 (C) $59,000 (D)
$40,000 (Owner: Village of
Vanlue)

Plans and specifications for the following jobs out for bid
are now available in the Builders Exchange/Dodge Plan 
Room for review by BX and Dodge members (*indicates an
addendum). The plan room number is 614/486-6575. If calling
to inquire about faxing a specific bid, please have the Dodge
bin or table number available. A more extensive bid list may
be found on the BX website.

Bid List

This year’s event will be held on
Thursday, June 18, and will be played on
two courses: Scioto Reserve Golf & Swim
Club and The Golf Club of Dublin.

Check-in and continental breakfast at
each course begins at 7:30 a.m., followed
by a shotgun start at 9 a.m.

Post-play action will be at the “19th
hole” (Bridgewater Banquet & Conference
Center) beginning at 2:30 p.m.  A buffet
dinner will be served at 4 p.m. with the
awards presentation to follow.

Your $695 foursome fee includes:
breakfast, cart and greens fees, team skins

game and dinner. If you’re not a golfer,
you can join us for the after-play
festivities only for a fee of $47.

The BXF Construction Open raises
funds for the Builders Exchange
Foundation which supports efforts in
construction workforce development,
industry image enhancement, expanded
education opportunities and improved
industry business practices.

Registration brochures have been
mailed to all active and associate
members. You can also register online
TODAY at bx.org. 

For more information, contact Deb
Murphy (ext. 221) or Pam Austin (ext. 222)
at the Exchange.

22000099 BBXXFF CCOONNSSTTRRUUCCTTIIOONN OOPPEENN IINN TTWWOO WWEEEEKKSS!!

Golfers – Are you registered?

Get your company name out where the
action is with the tremendous visibility
you can gain as an event sponsor:

Hole sponsors receive:
•  first choice of course for play 
•  game signage at sponsored hole
•  company recognition at “19th Hole”
•  promotion in the Exchange newsletter

•  special prize drawing
•  free raffle ticket for this year’s drawing 
•  a tax deduction of $265

Refreshment sponsors receive:
•  company recognition at “19th Hole”
•  promotion in Exchange newsletter
•  special prize drawing
•  a tax deduction of $60

Cost of sponsorship:
Hole Sponsor . . . . . . . . . . . . . . . .$295
Beverage Sponsor  . . . . . . . . . . . . .$60

TThhaannkk yyoouu
ttoo oouurr ssppoonnssoorrss

cart sponsor registration and
dinner sponsor

www.bx.org



